
 

C.L. “BUTCH” OTTER, GOVERNOR  
ROGER B. MADSEN, DIRECTOR 

 The Summer Youth Employment Program 

is supported by the  

Workforce Investment Act. 

 

 

More information about this program  

and others is available at   

labor.idaho.gov 

 

 

 

 

 

The Idaho Department of Labor is an equal opportunity employer and  

service provider. Dial 711 for TTY Idaho Relay Service. 
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Idaho Department of Labor  
Local Offices 

CITY/OFFICE PHONE (208) 

Blackfoot 236-6713  

Boise 332-3575 

Bonners Ferry 267-5581 

Canyon County / Caldwell 364-7781 

Emmett 364-7780 

Grangeville 983-0440 

Idaho Falls 557-2500  

Kootenai County 457-8789 

Lewiston 799-5000 

Magic Valley / Twin Falls 735-2500 

McCall 634-7102 

Meridian 364-7785 

Mini-Cassia / Burley 678-5518 

Moscow 882-7571 

Mountain Home 364-7788 

Orofino 476-5506 

Payette 642-9361 

Pocatello 236-6710 

Rexburg 557-2501 

Salmon 756-2234 

Sandpoint 263-7544 

Silver Valley / Kellogg 783-1202 

Soda Springs 236-6711 

St. Maries 245-2518 

Wood River 788-3526 

Help Shape 

Tomorrow’s  

Workforce 

Sponsor a  

Summer Youth  

Work Experience  
Summer Youth Work Experience opportunities 

are funded through the Workforce Investment 

Act. WIA helps people develop the skills they 

need to succeed in the workforce. 



Qualifying Employers are. . . 

 Willing to teach important job skills for a 

future workforce. 

 Aware of the benefits to investing in the 

skills of Idaho’s youth.  

 Interested in helping youth learn, improve 

and apply new-found job skills. 

 Concerned about safety and follow child 

labor laws (www.youthrules.dol.gov). 

A Summer Youth  

Work Experience is. . .   

An opportunity for youth to learn important 

skills in a work environment. 

 Punctuality  

 Attendance  

 Appearance  

 Following instructions  

 Completing tasks  

 Showing initiative  

 Building interpersonal relationships  

 

How the Program Works. . . 

 We connect eligible youth, ages  

14 -24, with worksites that match their 

interests and abilities.  

 You provide the environment, hands-on 

experience and supervision.    

 Work assignments can last up to eight 

weeks between May and September.  

 Hours and schedules are flexible.  

 We pay the hourly minimum wage and 

cover FICA and workers’ compensation. 

 

What an Employer Gains. . . 

 First-hand knowledge of the future  

workforce.  

 A role in building that workforce.  

 Dedicated individuals and work teams. 

 Great workers at no cost. 

 A sense of service to the community. 

 

What an Employer Gives. . . 

A positive workplace environment that  
encourages: 

 Responsibility 

 Leadership 

 Teamwork 

 Accountability 

 Pride in a job well done 

 A life-changing experience 

 

 

 

http://www.youthrules.dol.gov/

